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Introduction 

The School is committed to the health and safety of its members and will take action to safeguard their 

well-being.  Jesus Christ Himself taught us to love our neighbours as ourselves and to turn the other 

cheek in the face of adversity.  He taught us about the dignity and respect we must afford one another 

and our Mission Statement reinforces these extremely important Catholic values. Jesus also taught 

about forgiveness and reconciliation and the School acknowledges fully the two contrasting needs, 

those of the bully and those of the bullied, and will seek at all times to ensure the protection of each of 

its pupils from the effects of bullying and also that bullies are dealt with in accordance with the 

Behaviour and Exclusions Policy which includes the need to reconcile the bully with the bullied and the 

community. 

POLICY AIMS 

To create an atmosphere where all staff and pupils feel safe, where no individual or group feels 

threatened and where members of the School community feel valued. 

This policy should be read in conjunction with the School Behaviour and Exclusions Policy. 

The aims of this policy are: 

• to provide a safe environment for everyone so that learning can take place in a relaxed and secure 

atmosphere; 

• to ensure that the whole School community (pupils, staff, parents, governors and neighbours of the 

School) have a shared understanding of what bullying is; 

• to ensure that the whole School community reacts to bullying in a consistent manner; 

• to ensure that procedures for reporting incidents are clear, understood and followed by the whole 

School community; 

• to make it clear to everyone that bullying will not be tolerated within the School; 

• to create a climate in which everyone feels able to tell someone if bullying occurs in the knowledge 

that he/she will be supported by the whole School community; 

• to reduce the incidences of bullying in the School though creating a culture of tolerance and 

inclusivity. 

ROLES & RESPONSIBILITIES 

The Board of Governors 

The Board of Governors are responsible for ensuring Anti-Bullying policies and procedures are in place 

and adhered to within the School. 

It ensures that the School creates a culture of inclusion, with the aim of minimising instances of bullying. 

The Head teacher 

Ensures that the Anti-Bullying Policy is implemented and followed by all staff 



Allocates sufficient time, training, support and resources to enable the Anti-Bullying procedures to be 

carried out effectively. 

Ensures induction and training of all staff. 

All Staff 

Staff are responsible for following the guidance in this policy and as provided by the School. 

DEFINITIONS OF BULLYING 

Bullying is behaviour that makes people feel unsafe or threatened. This is through repeated incidences, 

usually persistent and often secretive and a conscious attempt to hurt, or cause distress. It can be a form 

of: 

• Physical bullying, e.g. pushing around, punching, kicking, etc. - in other words, use of violence because 

of some perceived physical, economic, sexual, intellectual, cultural or racially different; 

• Verbal bullying, e.g. name calling, teasing, spreading rumours, making comments about the 

appearance or sexuality of others possibly by means of threat or force; 

• Emotional bullying, e.g. being unfriendly, excluding, tormenting (e.g. hiding equipment) and making 

others feel different and unvalued; 

• Negative peer group pressure, e.g. a person being made to do something he/she does not want to do; 

• Racial harassment, e.g. physical assaults, racist graffiti, racist abuse; 

• Sexual harassment, e.g. unwanted or unwelcome physical contact, abusive comments, abusive 

behaviour; 

• Homophobic Bullying, e.g. unwanted comments regarding the sexuality of others; 

• Cyber Bullying, e.g. this describes forms of bullying using electronic devices such as mobile phones and 

computers; 

• Peer on Peer bullying/abuse (link to Safeguarding Policy) Bullying will not be dismissed as ‘banter’ or 

‘part of growing up’. All reported incidents will be dealt with appropriately and is a matter for 

professional judgement. 

Why is it important to respond to bullying? 

No one deserves to be a victim of bullying. Everyone has the right to be treated with respect. Pupils who 

are bullies need to learn different ways of behaving. 

SIGNS AND SYMPTOMS OF BEING BULLIED 

A pupil may indicate by signs or behaviour that he or she is being bullied. All adults should investigate if 

a pupil: 

• changes their usual routine; 

• has issues around the use of social media; 



• regularly feeling unwell and not wanting to attend the Academy or to leave early; 

unexplained cuts and bruises; 

• stops eating; 

• changes their usual routines; 

• can be easily distressed. 

 

POLICY IN PRACTICE 

All pupils will: 

• be made aware of their roles and responsibilities as pupils through the pastoral curriculum; 

• develop their understanding of bullying through curriculum activities & assemblies; 

• be treated with respect and have their individual qualities recognised and celebrated; 

• be encouraged and supported to report incidents of bullying to any member of staff including their 

Form Teacher, Pastoral Year Leader or any other member of staff who they feel comfortable speaking 

to; 

• be clear that if they witness or become aware of any bullying incident they will report it to an 

appropriate adult given above; 

All staff will take all reports of bullying issues seriously and will: 

• investigate and take appropriate action on reported bullying incidents; 

• develop their understanding of and ability to deal with bullying through ongoing training; 

• follow the policy and associated procedures when dealing with any incidents or allegations of bullying; 

• share with the parents of the victim and bully, incidents of serious and/or perceived bullying; 

• record the incidents on the relevant log and report incidents of any hate crimes that meet Level 2 and 

above of this policy; 

• monitor patterns and locations of bullying and will take action to supervise these locations. Staff will 

be in a position to react and offer support in an appropriate manner; 

• work with pupils to empower them in the fight against bullying. 

All parents and carers will: 

• be treated with respect and in a polite, professional manner; 

• be encouraged and supported to report incidents of bullying; 

• be aware of the signs of bullying; 



• talk to their child about their day; 

• allow School staff time to investigate an incident fully and communicate effectively with the School. 

• support the School in upholding the Home and School agreement. 

 

PROCEDURES FOR REPORTING, INVESTIGATING AND ‘STAMPING OUT’ BULLYING  

Information from parent/carer, pupil or staff member 

All adults in the School 

Where possible, the person first contacted with this information should do what they can to find out 

what has happened, when it has happened, where it has happened and who is involved.  This 

information will then be passed onto an appropriate adult will then talk to the victim to ascertain details 

of the alleged bullying which has taken place.  Depending on the information this may include: 

 Form Tutor / Pastoral Team 

 Senior Leadership Team 

 Appropriate Adult 

 Student Support including welfare support or behaviour team 

 Learning mentor for Children in Care 
 

Collect all statements of pupils alleged to be involved, where necessary go back and re-question. 

Decide on appropriate next step based on level of bullying and previous behaviour record. 

 Issue Appropriate Sanction 

 Appropriate Restorative Practice 

 Contact with Parent/Carer 
 
ADDITIONAL SUPPORT AND EXTERNAL AGENCIES 
Further information and support can be found at: 
 

Wakefield I can mental health support 
wf-i-can.co.uk 
 
Bullying UK – advice for children and families (online chat support available) 
https://www.bullying.co.uk/ 
 

Beyond Bullying 
https://www.beyondbullying.com/support 
 

Youngminds 
https://youngminds.org.uk/find-help/feelings-and-symptoms/bullying/ 
 
Young Minds parent support booklet 
https://youngminds.org.uk/shop/bullying/c-23/p-182/ 
 

https://wf-i-can.co.uk/
https://wf-i-can.co.uk/
https://www.beyondbullying.com/support
https://youngminds.org.uk/find-help/feelings-and-symptoms/bullying/


NSPCC Helpline 

0808 800 5000 

Wakefield Resilience Framework; 

https://www.riskandresilience.org.uk/ 

 

https://www.riskandresilience.org.uk/

